COMPLETE DIAGNOSTIC STUDY

In the rehabilitation process, the diagnostic study serves two essential purposes: 1) It is the process by which the counselor determines if the applicant has a physical or mental disability that constitutes a substantial impediment to employment and whether anticipated services are likely to positively impact on the client’s ability to obtain and maintain employment. 2) The diagnostic study identifies and analyzes the essential characteristics and elements of the applicant’s problems in preparing for, obtaining and/or maintaining employment. The diagnostic study also serves to identify the projected services that may assist the individual to gain, or maintain appropriate employment.

EXAMPLES OF INFORMATION TO BE CONSIDERED THAT MAY BE SUMMARIZED IN THE CASE RECORD UNDER THE FOLLOWING HEADINGS.

BASIC GENERAL MEDICAL EXAMINATION

*
Is the information current? (Six months or less)

*
Name of the physician who completed the examination.

*
Is the disabling condition and functional limitations identified?

*
Is a secondary disability identified?

SPECIALIST EVALUATIONS

*
Type of evaluation obtained.

*
Is the information current?

*
Name of physician.

*
Does the report include a diagnosed disability, a secondary disabling condition (if applicable), and appraisal of the client’s functional limitations, capacities and abilities in respect to rehabilitation potential?

*
Does the report contain comments and recommendations?

MEDICAL CONSULTATION (taken from the Medical consultant form)
*
Who was the consultant?

*
When was the staffing completed?

*
Primary Disability.

*
Secondary disability if applicable.

VOCATIONAL ASSESSMENT

*
Was the vocational evaluation completed? When?

*
A synopsis of the Evaluators findings.

*
Who was the Evaluator — VR Evaluation Center or other? in the development of the vocational goal.

*
Comments and recommendations?

*
Job analysis. (if completed)

*
When and where was the job analysis completed?

*
How does the information assist in the eligibility process or the development of a vocational goal?

*
Recommendations contained in the job analysis.

OTHER FACTORS TO BE CONSIDERED

*
Is the client amenable to receiving services?

*
Possible obstacles or disincentives relating to the development of the plan.

DIAGNOSTIC SUMMARY
Prior to making an eligibility determination, the counselor may synthesize all of the above information by using the following format. This will cover areas required by federal regulations.

*
Basic Medical Examination.

*
Specialist Evaluation Report.

*
Specialty Evaluation Reports Received.

*
Medical Consultation.

*
Vocational Evaluation.

